
A Further Note on the Proposed Salary Increases and Salary Ladder 

Though full details are provided in the proposed collective agreements, we thought that it would be helpful in preparation for next week's meetings to 
provide a more comprehensive overview of the salary provisions. The bargaining team hopes that the salary ladder to be implemented in 2015 will 
provide a basis for individuals to receive annual increases of approximately 2.5% under future agreements along with indexing for inflation. For 
the time being, however, the salary ladder does not provide for the creation of minimum rates on the basis of years of service (as would a ‘ salary 
scale’). 

The best way to understand the changes under the proposed collective agreement is therefore as a set of one-time increases.

● Once the agreement is completed: 1.5% increase, and minimum rate for casuals

● Regular research assistants and research associates receive an immediate 1.5% increase. 

● Rates for casual research assistants increase by 1.5%, but to no less than the new minimum of $11.18. 

● On June 1st, 2014: Minimums implemented for regulars, new minimums for casuals, and 1.7% increase

● Rates for regular research assistants increase either to a new minimum of $19.75, or to 1.7% above their current rate, whichever is 
higher

● Rates for research associates increase to a new minimum of $22.75 or 1.7% above their current rate, whichever is higher

● Rates for casual research assistants increase to a new minimum of $12.70 ($13.97 for those who already have undergraduate degrees) 
or to 1.7% above their current rate 

● On June 15st, 2015: New minimums for all employees, and implementation of salary ladder

● Details of the increases are provided in the charts below. 

● Employees are ‘slotted’  into the lowest rate above their current rate in the salary ladder, though there is some variation for 
employees near the top and bottom of the scale. Those making more than the maximum rate receive a 1.7% increase.

● Most employees are also eligible to receive a 2.5% increase in recognition of professional advancement, though there are some 
exceptions and variations. 

● The professional advancement increase is subject to successful evaluation by the Research Director, and the decision to implement 
this increase can be appealed to the Department Chair.



● Note that these increases are minimums: the Research Director can approve rate increases higher than those indicated here, and can decide to 
provide one-time signing or retention bonuses

For Regular Research Assistants
If your hourly wage as of 

May 31st, 2015…
New Guaranteed 
Rate on June 1st

But could be

Is more 
than

…and less 
than

is (subject to 
review)

$20.64 $21.00 N/A
$20.64 $21.00 $21.53 N/A
$21.00 $21.53 $21.53 $22.06
$21.53 $22.06 $22.06 $22.61
$22.06 $22.61 $22.61 $23.18
$22.61 $23.18 $23.18 $23.76
$23.18 $23.76 $23.76 $24.35
$23.76 $24.35 $24.35 $24.96
$24.35 $24.96 $24.96 $25.59
$24.96 $25.59 $25.59 $26.23
$25.59 $26.23 $26.23 $26.88
$26.23 $26.88 $26.88 $27.55
$26.88 $27.55 $27.55 $28.24
$27.55 $28.24 $28.24 $28.95
$28.24 $28.95 $28.95 $29.67
$28.95 $29.17 $29.67 $30.17
$29.67 Current rate+1.7% N/A



For Research Associates
If your hourly wage as of 

May 31st, 2015…
New Guaranteed 
Rate on June 1st

But could be

Is more 
than

…and less 
than

is (subject to 
review)

$23.79 $24.19 N/A
$23.79 $24.19 $24.79 N/A
$24.19 $24.79 $24.79 $25.41
$24.79 $25.41 $25.41 $26.05
$25.41 $26.05 $26.05 $26.70
$26.05 $26.70 $26.70 $27.37
$26.70 $27.37 $27.37 $28.05
$27.37 $28.05 $28.05 $28.75
$28.05 $28.75 $28.75 $29.47
$28.75 $29.47 $29.47 $30.21
$29.47 $30.21 $30.21 $30.97
$30.21 $30.97 $30.97 $31.74
$30.97 $31.74 $31.74 $32.53
$31.74 $32.53 $32.53 $33.35
$32.53 $33.35 $33.35 $34.18
$33.35 $34.18 $34.18 $34.76
$34.18 Current rate+1.7% N/A


